
Racial Equality Struggles For Columbia University
Enrployees (RESCUE) Ad Hoc Oommittere

P. O. Box 7066, Hicksville, Nevr York 11802-7066
P . o . B o x l 8 t l . , N e w Y o r t r i , N e t v Y o r k , 1 0 1 1 6 - 7 8 1 1 P h o n e : ( 6 4 6 , ) f ,

February 25,2Ct19

QCTREMELY URGFNT
(By' E-Mail & Ceft i f led U,S, Mtti l)

To: Mr. Lee C. Bollinger
Presidenl:
Ms, Jane E. Booth
General Counsel
Ms, Donna Fenn
Associate General Counsel
Columbier University
535 West 116 Street
New Yorl<, New Yorl< L0027

CC: United States Attorn,3y, SDNY
United Stiates Attorn,ey, EDNY
New York State Attorney t3eneral
Manhattan District AttorneY
Nassau County District Atl:orneY
United Stiates Senate Judiciary Committee
United Stiates House Judiciary Committee
New York State Govr:rnor Andrew Cuomo
New York City Mayor Bill de Blasio
Reverend Al Sharpton, National Action Nehvork

Rel Did Co'lumbia lJniversity ALLOW Proskauer Rose Attorney
Gregg Mashberg to Engage in SUBORNA'IION OF PERS[TRY'
BRIBE:RY, EXTTORTION, OBSTRUCTION OIF JUSTICE, arnd
Other Extraorclinarry Criminal Cclnduct on Columbia's BehalP

Dear Mr. Bollirrger, Ms. Booth, and Ms. Fenn,

please be advisecl that,, in an effort to e>toft "Involuntary Settlemenl/Rrelease'
documents obrLained through fraud/bribery in th: FAISE DISGUISE of so-called
"Voluntary Settlement/Release" documents on behalf of tSolumbia University, ytcur
recently retained Proskauer RoS€, LLP attorney, Mr, Gregtg Mlashberg, has belen
engaged in criminal misconduct including Extortion/Coerr:ion (Sections 155.Ct5(,2)(e),
t:5,0b, 135.61t(2) of the New York Penal Law), Subornal.ion of Periury, (18 U.S;'C' 5_
1622;18 U.S.C. 5 2(b)), lFraudulent Concealmertt, Obstruction of Justice (18 U.S.C. g

1503), Conspiracy Against Plaintiff's Constitutiorral RighB; (18 U.S.C. Ei24I),
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URGENT: Request to IMMEDIATELY Completel Expressly Agreed
Arbitration/"Binding Mediation" Betore Any Interuention of
United States Justice Depaftment

Randy Raghavendra ahoc,.com>
To: boll inger@columbia.edu <boll inger@columtria,edu>,lcbliO@columbia,edu <lcb50@c
olumbia.edu>,officeofthepresident@columbia,edu <officeofl:hepresident@columbia.edu
>,Jane E. Booth <jeb@gc.columbia.edu>,Donna Fenn <df@gc.columbia.ed u>
Cc: Edward Brill <ebrill@proskauer.com>,Susan D,
Friedfel < susan,fri.OL16 jacksonlewis. com >,da niel le,seg no-
moroni @jackson lewis, corn < da niel le. seg no-moron i @jackson lewis.com >

January 7,2019

To: Mr. Lee C. Bollinger,, President
Ms. Jane E. Booth, General Counsel
Ms. Donna P. Fenn, Associate General Couns;el
Columbia University

Re: Request to IMMEDIATELY Complete Expressly Agreed Arbitration/
"Binding Mediation" Under Jurisdiction of Labor rArbitrator, Maftin F.
Scheinman, Before Any Intervention of the United States Justice
Depaftment in Columbia University's "Elaborate Perjury | Fraud I
BRIBERY/Extoftion" SCANDAL Regarding Equal Oppoftunity Riights
of Minority Employees at the 265-Years Old Ivy Lresgus

Attached is copy of the Letter to the EDNY Districl Coutt Juclge and the most recent
(January 3, 2019) 91-Page Federal Court Complaint to seek the immr:diate
intervention of the Unite<l States lustice Department in the b<traordinary "Elaborate
Perjury/Fraud/BRlBERY/lxtortion" Scandal involving the prestigious Columbia
University.

Criminal complaints have also been filed with the United States Attorney, Netw York
State Attorney General, l.Jnited States Senate and House Judiciary Committees in
this matter.

As already CONCEDED/arJmitted by Columbia altc)rneys, Mr. Edward Brill anrl Ms. Susan
Friedfel, I once again request that Columbia cornplete the HPRESSLY AGRE:ED
Arbitration/"Binding Mediation" under the expressly agreed jiurisdiction of the Labor
Arbitrator, Martin F. Scheinman, to resolve this 1li-Years old Civil Rights Cortspiracy
matter in a QUICK & MEANINGFUL manner.

Reverend Al Sharpton's National Action Network can also assist in thr:
meaningful resolution of this matter,
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I also request that Columbia retain a new attorney and get rid of Mr. Gregg Mashberg
who seems to be considering himself to be a "S,A\IIOR" of his Proskauer Rose law
firm to the detriment of l'ris own client, Columbia tjniversity, which is outrageous to say
the least and can be deemed obvious DISBAMBLE attorney misconduct.

In the interest of every body concerned, I look lbmard to Columbia's immediate
re-consideration and corn,pletion of the expressl'y agreed arbitration before this
matter escalates into a "NATIONAL SCANDAL." I will be happy to retain an honest
attorney for completion of the expressly agreed arbitration/"binding mediation."

Please reply A.S.A.P and at least by Friday, January 11, 2019.

Yours Truly,

Randy S. Raghavendra, M.E, M.B.A.
Founder, Racial Equality Struggles for Colurnbia
University Emplqyeqs (RESCUE) Ad Hoc Cornmittee
Phone: (

Mr. Edward Brill
Ms. Susan Friedfel

CC:



Phone: (516) 433-7265

Racial Equality Struggles For Golumbia Uniiversity
Employees (RESCUE) Ad Hoc Commlttee

(Mr, Randy S, Raghavendra, /U 0n gg,, M, B', A,, Fowder)
P.O, Box 7066, Hicksville, NY I 1802-7066

E-Mail:  RESCUE_Columbia-University @Yahoo.com
RSRaghavendra@Yahoo. Com

EXTREMEK! URGENI
Bv Fax And Or Certified Priofih' U.S. Mail

February 9, 2009 n."

To: Mr. Lee C. Bollinger, Esq.
President
Columbia UniversitY
202Low Library, Mail Code 4309
535 West I l6 Street
New York, NY 10027

Re: Request For The LAWFUL Oreanization Of An Anti-Discrimination
,, Min o riw E qqp-l ovees Associa qio n " Th ro u g h IIVIMEDIAIE hlegotiations.

G""" Th e Colu m bia U n iversitv P residgTt' s P-IIR'SONAL RellDolull billw

l..o u u tu b @RIN G T U e nal-c^gSr pstitu tional R.,ht*.. Civil
e Victims Of Rarcial Discrimin:rtion' Anti-

ffifr'rr, Aod o, Harassment, lncluding serual Harassment' At The

Dear Mr. Bollinger:

During this Black History Monrh 2099 and after the first f]lack American

has been sworn in to be the President of the United strates, I am requr:sting that you

allow the 250-years columbia University to at least make the same progress in civil

Rights as the rest of this great counury mav have made'

Enclosedaremy,,FORMALRE(fUEST'ibr.anlII\'q&DI4'TE^: - - (rl r:- ^;l+.

Ngolia[ions fo, ** iu*ni otgani*tion of an *ti1dtj1Tti1t3"]sE
titqttqi Atto.iution" in the form of a 5'1

ffi p,isrrir, qoun (also, sent as e-mail attachment), lll0-page
^f -. ,  a Errr\NIT

ff i ff i45-pageMemorandumofLawinstrpportofmySECoNDorder
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Randy S. Ra$havendl?, M.EngE, M,tl-A"
chalr, Raclal Equallty struggleg For corumbra unlverslty Employees

(RESCUE) Ad Hoc Committee
P.O, Box 7068, Hicksvitle, New Yodr 11802-7066

Phoner (01O) 22$9971 E-Mell: RSRaghrvenctra@Yahoo. com

EXTREMELY.TIRGENI
Bv Fu And Or Certiflcd U"$. Mril

July 12,2007
To: Mr. Lee C. Bollingcr

President
Columbia University
202 Low Library, MC 4309
535 Wost I l6th Strea
Ncw Yorlc, NY 10027

nc Emolovees Association"
At Columbia Universitv & Potendal Civil Ri,ghtb Cless Actlon Throueh
Direct Intimidation & tUeerl Retaliation h lOlxtruction Of ,IusticC

Dear Mr. Bollingo:

I am writing this lener in repty to the lemq datcd July 9, 2007 writteo to rme by one of your
lawyers, Ms. Patrici8 Catapano, on your behalf.

It appears that almost all the lawyers hired b'y you sc€m to beliwe that ju* becauso tbe
prestigious doturnbia University is very wealthy and powcrfrrt with almosr unlitrdtcd fuancial and
iegal resourceq you may be above urd beyond the Constihrtional & Civil Rigbtr lawr of thc United
Siatai, and thu itis Ne.i york City b8s€d lvy t-eeguc institutio,n cut codinuc toropcaly mainain

even somc of its policies and practices of racid subjuguion atd intimidsfon thrcrugh a system of

institutionalized racial discriminatiorl un8cc€ptablo racid doublestand8rds, arti-Scmitism uld or

other harusment. Again, I can only respcctnrfy resdnd you that the so-called 'Specch Codd. th8t

was implemented .tiho ilniversiq.of [hchigur wtri]c you werc at that univenity was struck down

and deemed totally unconstitutiond by tho Federal Court,

Therefore, in the spirit of Dr. Mrrtio Luthcr King rrod Mrhrtmr Gludhi, I will

continuc to apply for evcn the lowcst-lcvcl clericrVsccretrriel,/bouserttendlnt posidonr.at

Columbir Univenity. Every time I am dcnied a Columbia employment o-pportunity, I *1ot'ty

"*ina 
ygu that it ir iirrgur ietaliation and would be an additional count of "obsfiuction of Justic€"

.na ,n.iuppression of tle constitutional rights ud real equal oppottunity.Fl the Blacks utd other

minorities associated with this elite universlty of privilege' Ar y'ou knowr if Dr' lKing hrd given up

his struggler somc where in the middle of thc Aurericrn Civil Rightt moYcmlcnh Blrck pcople

would still be riding in the beck of buser and drinking fronr seprrrte wrter fountrins, rnd if



Mrhrtnr Grndhl hrd givea up hl.r freedom rtnrggl' bdftvry to lndir'r indcpendc'cg rhcdrrk'lkinncd Lndlror would ,tiu u.lenlug r*try-., ,r'FyriDt! rnd crernlng trbla lu somcEo$bh muliool rnd bung.fi; thc colooizrd Britfurb 'odlr.

I look fonvld 
l?:"r righdrr roemproyment ud resrtuting my cEreer u rcorumbiaunivenitv urd tho'P.|y],ff;;;r*T,t 

o"y*J*i.r tokens) for tho Brrrckr urd otherminoritiar in this 250-yerrs old'irutinrtion orpriw.g;;.ntjinues to reccivo ovsr 550 r,fllionDollus of tax-payer money as goverrunent ajd ever), year,
Thar* you.

Yours Very Truly,

R ,9 IZ,
Randy lS, Raghavern

CC: Profcssor David Dhkiru
Professor Manning Marablo
Profsssor Robp D-,G. Kelley (USC)
Professor Kimberlo W. Cronsharr. ,rO.
Professor patricia J, Williamg Esq
Mr, Robert Kadin
M.r, Lucinda Durning
Mr, Joseph lcnuso
Othcr Minority Employeed

Faarlty/Students (As Appropriato)

Rsf4lr
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Raclal Equailty struggles For columbla Unlverslty' Employees (REScuE) Ad hoc commlttree
(Mr. Randy S. Raghav eodn ),t, p:ng,, M, 17,A,, Chairpcrson)

P,O, Box 7066, Hicksville, hfy I t80:!.7066
Phone: (510)€$Z260

(e40)22S9971
E.Meil: R ESC U E-rOolum bta_U n twnity @ya hoo, corn

RSRaghavondra@yahm,Corn

u(TREMELY URgEnT
Bv E-Msil. Far Aud O-r Certi4ql U!3, Mall

Mey 7, 2008

TorMr, Lee C, Bollinger
President
Columbia Univorsity
2fiZLow Library, MC 4309
535 West I l6th Strect
New Yodq l.IY 10027

Re: Blacks, Jews, & Other Mlnorltles CAIINOT Bc Deored lRpEirine
Due To Colum blr Untvenltv ts Prior_Illeeal " Retaliston' FlrLps! | |

DEar Mr. Bollingcr:

This is in repty to a leucr.(seo anached) dsted April 23, 2WE from ooc of you
lawyen, Ms. Donna P. Fenn, that secms to suggest ttnt dre c:ivil riglts laws and tbe NLRA laws
of the United Statcs do NOT spply o he Columbia Administrsioo.

Being a constiurtiond rigbs lawyer yrursc[ kinolly advis€ your in,housc and
oueide counsel and all the o6cr Columbia expcutives involved in my hhing or rahiring bat
tbey CAI.INOT usc any of Columbia's prior illegEl FtEliatory actioos (rctalistory trrmination of
my enploymcnt in Scptember 2005) as ul "excusc or prdcxll for additional illcgsl ret&liation
(such u refusing o hire or re-hire me to even the lowest-levol cl,lrical position at {3olumbia)

Would thir not be very similsr to sayiog that *A crimioal bur the coostitutioosl BIgryIg
Ks!' I rap€ victirn simpty because it ir the victin'r fault thflt she w85 resisttng the rape
and had lat-er decided toipeak out"? Thc circuit court hasr alnndy ruled that "ltllowing an

employer to use one illegal violation all an excuse for an other illegEl violation would produce

ABSURD results."

As you know, on March 10, 2008, the United Sbter Dirtrict Courl Judge'

llonorable Eeory Pitman, in a 7?.page rePorg has already AIfOWE?-tbe prosecutiou of

my chil rigbb rrtrt.a inegplfptulistiqn glgggg sg:lmj botb you and Mr. Robert Kasdiu'
iudividuil[.Inotgtt,ui5"tnffiGl[-lffinovrs.LucinclaDumingalsocenbesuedand
up pruon.lly liable for refusing to re.hire me for rllegal retaliatory roasons; However, because
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Qorurvtn ra UNr\rERs rry
t N . ' l H 5  C t T Y  o t  N t r /  1 q t 5

q t r t c €  C ;  r H €  € : i l s * r {  € 3 . - x g : i

irhs-U*,GAt6t{Et.
fnrtolc (3Q lf+ffte

otbber7,20mi

By Fgesirnile

Rafidy S..Rggh'€wndrs
P,O. Box T0EF
ffic*wflb, t{Y 1t8ga-7068

Rel Yorrr e-,mslh er.d faxes toPjgEideg Boltinqcr

Dear Mr. Raghavendra:

I am witing on behatf sf Pr!$ident Bomng€r c0noeming your tr6quont e-mails
and ldtsre b h{m, rurportady corrcsming hea epedl phsss bs a&is€d f}at
Presldent Botllrger urtll not rcapond b.your malllngs, nor wlll he or any dhcr senrbr
qffFe€ qf lhs Univ€rsity med*i!h yon. Arry q,restionE EbostFurgmlenrarics prcrcodurc
shollH be a&lreased tro Doreen Mocha, Any othor rngtters shouH be haNhd thrcltgh
wur qrunsBl,

Additionally, yeu Erust stop represo*ing purcetf €6 an emPqlec sf Gof;rr$kt
{.}niversity on yourfa:< co\Er snEA: ihe andtgu6us stat€fi}Br{ }ro{tition undsr revkn/
dq99 ne* Frggt the miEreprecentatbn.

Very tstJt)'ysurt'
,A /)

{ |> -' (-;-r*-7q-"'".,i
i<.-; 

(^5- L- - 
/

Patida Eadrs OstaPano
Assodste Gensral Counsel

cc: Presidsnt Lee Boflinger
Robert Kasdin
Laura Barbled, Esq.

uJ:+{40r.'l

iiil:. 
",id-;.i 

ijia-; #;i]C.*' 1]E, l5gitbt i:iatg:' )'=r fr'*:'\1' i'f3Jl

IL \N-  F ,Z?.

t .v./u/



CoLUMBTA tJ,:rrvERstry
t N  T t { t  c t I Y  0 i ;  t t  t w  Y o R X

luly 26, ZeA4

To; Ms. Collccn Cbooksr
Vice Prcgi&nt, Human Resourccs
Columbia Univcnity
l90t htcrchurch Ccntcr
475 Riversids Drivrr, t{C 77Os
New Yort, New york l0ll5

Plcase bc sdviscd ttret Mr. Robcn Kasdinlr office hss sdviscd mc to souucr )ourcgarding Columbia Univerriry Policies srd. Proccdurcs requdqg (t) Bstablishi"g 
"o, 

-.an.randisl Eessurcs b preveut raaliuion and q firthcr o*irroO iii*iri"ruwhrrrrmt rnd
(J)frce Sryoh Ridre of BlaclsVColored erylo)€ef wbo have atrcady flrdlb*"t rdsl
discrinilation/harusnrnt complainMawruiu srch u mc.

with dl &c resPcct' pur un&d k of March IXX &er El lilt ia rn''lbigqor
tcrms ts to what h$t of acta rycificatly wqdd bc considsed ar t ffitioa d&c Coluyg
Univcnity Policy, ff-y, on Frec Specch Rigbb and Press Releaetr. Tlrece w"r"srnrc fuian
qq t:ttwords in yorn lcnar which !o mc aouDdcd dclibcmrely vrgrc rnd anbigwu ud
lvhich many rnsy bcliave were perhaps Epstrt mostly trl indni&b. ttclerce b rnrtre nnu har
thcre.is absolutcly no mislndastanding of any kind whrgcvu d'my ColEDUr Ltdwrdty
policiea,l would lile o Tpd yo., a lin of qrrc*iool iD dtnFlc (lay.rns'rrr) rrngurgp6db;gsr
sssos can be angwcred yS 1ryple 

'Yes' or T{o' rcrp@s€. I be,lierc tless tFcffic qucdiqs
may &fine the Univcrsity'a Policies ud or hocc&nps, if oy, to prcvcot fudlrrcrcafibd
reuliatioq/ harassmsnt aad aleo on the hoc Speoch Rigrts of gtsclhrcotorads. Of curec, aftcr
I have yoru rpecific responecs to siy epccific lorstiod I wiU ba hrypy to mecr with pu in
pcrson to clarify uy other rpecific issucs of potential mieuldcrstsnaiag.

If you have any epccific objectione reguding the above, pk,8s€ let mc loow ASAP md
wg csll discuss this furtlrer and or procccd accordingly. Ar you Lrrow, u of nov, I do uot harr
8n sthrncy rcpescnting mc on the irsuc of Frec Spcccb Rlgbe. Ulrlegs md r:adl I hsve muc
tp."i!t lroylcdgc of whu the Univecity's Policy on hee Spccch Ridrts ir, it mry oot b
ncaningful for me to havc an First Arugndment Rights attomey rcprcscDt uro at thie point.

Gvcn the ssriousness of this mancr, I look forwud to your reply and or confirmation u

o f f  r c t  o t  t N S T t T U l t O h t  A l ,  R ! A t  l J r A T l

Bv E.Mail & Certifid U,S. Mglf

Dcar lvft. Crooker:



soon as possible. Thank you.

Ct: Mr. Lrl,, C. Bollinger, Esq,
Mr. Robert Kasdin, Esq. 

-

Mr. Pamela Rogen

(PS: All Grtificd It.il aar rnr prJd by p.oqrl fu!dr,)

Resyrcctfully,

R : ?
Randy S, Raglravendra, M,Ery&, M,B,A.


